
Interim Campus Minister 

 
The Interim Campus Minister shall be a well-trained professional (bachelor’s degree desired), 

committed to Jesus Christ and to ministry with college-age people and their families. A working 
understanding of the history and traditions of the churches of Christ is preferred. The Interim Campus 
Minister shall possess the administrative skills necessary to perform the required duties. The Interim 
Campus Minister must possess the interpersonal, relational skills for working with young people and 
adults within the purview of the Arizona Campus Mission Foundation and the church. The Interim 
Campus Minister shall also be able to preach, teach, evangelize, minister to others, and work with groups 
and organizations that have a beneficial relationship with the Arizona Campus Mission Foundation. 

This position will begin upon acceptance, and end July 30, 2021 (or a suitably negotiated date). 
 

RESPONSIBILITIES: 
 

The Interim Campus Minister shall:  
 

1. Work with and under the oversight of the ACMF Board of Directors in developing the 
infrastructure and implementing the ministry efforts of A4C, thus encouraging the growth of 
the mission. 
 
2. Work with A4C members as a resource in developing outreach and service efforts on the 
University of Arizona campus, the Pima Community College campuses, and generally among 
college-aged people in the Tucson area. 
 
3. Aid in the planning, recruitment, and implementing of intergenerational campus worship 
every Sunday. Teach Bible classes and help in the development and/or encouragement of 
others to do the same during A4C weekly gatherings (in-person or via video teleconferencing 
as appropriate). Attend to other tasks as instructed by the Board of Directors. 
 
4. Support fundraising efforts. Be available to travel around the state of Arizona and beyond 
for the purpose of fundraising for the mission, recruiting potential students, and/or serving 
southern Arizona churches as a representative of A4C. Meet and regularly communicate with 
supporters and potential supporters.  
 
5. Be available for general ministry duties (counseling, weddings, etc.) 
 
6.  Be able to match current activities to the overall campus mission plan and goals. 
 
7. As an employee of the ACMF board, the Interim Campus Minister represents the 
organization in both their work and private life. As a result, they will be expected to always be 
sensitive to how others may see them Biblically, spiritually, and ethically. Social media should 
reflect these standards as well.  
 
8. The Interim Campus Minister is responsible for many diverse interactions with students and 
their families. Confidentiality is imperative and must be maintained unless the student poses a 
threat to themselves or others. 
 
9. The Interim Campus Minister shall develop a schedule of days, times, and availability for 
general work hours considering the flexibility necessary to participate in evening, weekend, and 
special events. In general, this schedule will be presented to the Board of Directors for approval 



around 2 weeks into each semester. When a need for change occurs, when possible this change 
will be communicated at least 7 days in advance to the board and students. The Interim Campus 
Minister shall maintain a daily log that documents the general activities conducted. It is expected 
that the minister will work an average of 5 days a week. This will typically include Sunday as 
well as days of fundraising, A4C planning, and preparation. Given that some weeks will require 
much more preparation (week before a Service Day or a Retreat) work days can be flexed to 
allow for rest. 
 
10. The Interim Campus Minister shall provide a monthly typed summary report to the Board of 
Directors summarizing the work accomplished and shall communicate the plans and activities of 
the Interim Campus Minister as well as those of A4C. 
 

The Interim Campus Minister will be allowed seven working days of combined vacation/sick leave time 
(paid time off) during the first year of employment.  The period of time from Christmas Eve to New 
Year’s Day is also a paid holiday. In addition, Federal holidays will not count against the seven vacation 
days. Vacations will be scheduled in advance and should avoid conflict with major student activities. Any 
exception must be approved by the Board. The full amount of paid time off for the year may be taken 
starting at the beginning of the year.  However, for purposes of termination, it is prorated.  In other words, 
the amount of paid time off that is due to the interim Campus Minister who is leaving is proportional to 
the portion of the year that has been worked less any paid time off already worked. 

 
Compensation for this position is a combination of a base salary augmented by fundraising efforts. The 
salary for the Interim Campus minister will be $30,000 per year, paid in equal twice-monthly payments 
plus a $2,000 bonus for moving expenses. The Interim Campus Minister can designate a portion of the 
funds to be considered housing allowance. As a supplement to the base salary, the Interim Campus 
Minister will receive a portion of the donated funds he has been directly responsible for obtaining. The 
amounts will be determined by the type of donation acquired: 50% of donations from A4C-affiliated 
people and new donors met through ministry, and 90% of donations made by personal friends and family. 
The remaining percentage of funds will be used to continue the mission of ACMF and its ministries. 

 
A working budget will be set by the board to reimburse the Interim Campus Minister for reasonable 
ministry expenses and provide the funds necessary for conducting the campus mission effort. Expenses 
already approved include a campus gym pass, campus parking pass, meals with students (up to 2 times 
per week), and scheduled special events such as retreats, Friday night activities and outreach events on 
campus. 


